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PRESIDENT'S  REPORT 

Since  we  last  met  in  Convention  the  Massachusetts  AFL-CIO  has  continued 
to  face  a  barrage  of  anti-labor  invective  and  proposals  from  the  Weld  Admin- 
istration. The  results  on  Beacon  Hill  have  been  mixed  and  they  underscore 
the  importance  of  this  Fall's  elections.  We  need  to  elect  more  pro-labor 
candidates  to  both  Chambers  of  the  Legislature  who  will  stand  up  and  be 
counted  against  the  ultimate  anti-worker  goals  of  the  Weld  Administration. 

In  the  late  fall  of  1991  we  suffered  a  stinging  defeat  at  the  hands  of  the  Weld 
Administration  and  the  Democratic  controlled  Legislature.  A  Workers'  Com- 
pensation bill  was  signed  into  law  which  dramatically  reduced  benefits  to 
injured  workers  and  made  procedural  changes  detrimental  to  working  peo- 
ple. The  bill  would  not  have  been  possible  without  the  capitulation  of  some 
of  the  Democratic  Legislators  to  the  interests  of  Governor  Weld's  business 
backers  and  a  well  organized  Attorney's  lobby. 

In  an  interesting  twist  the  very  same  Attorneys  who  backed  Weld's  bill  are 
now  in  Court  to  question  the  legality  of  certain  of  Its  provisions.  Throughout 
the  frenzied  debate  on  Workers'  Compensation  Organized  Labor  under  the 
banner  of  the  Massachusetts  AFL-CIO  was  the  only  group  who  Insisted  that 
the  plight  of  injured  workers  remained  paramount.  Although  stung  by  the  loss 
the  final  votes  gave  us  a  terrific  read  on  which  members  of  the  Legislature 
are  truly  pro  worker. 

In  response  to  the  Workers'  Compensation  Bill  and  the  failure  of  the 
Legislature  to  enact  Legislation  necessary  to  stop  the  hemorrhaging  in  the 
Unemployment  Trust  Fund  or  to  provide  state  workers  with  well  deserved  and 
overdue  pay  raises  anger  and  frustration  were  rampant  throughout  the  labor 

movement  at  the  end  of  1991 . 

» 

In  order  to  channel  that  anger  into  a  constructive  response  an  increased 
emphasis  was  placed  on  bringing  the  entire  labor  leadership  together  for  our 
annual  State  of  the  Union  Conference.  The  1991  Conference  held  in  January 
at  the  Laborer's  Training  Center  in  Hopkinton  was  the  best  attended  State  of 
the  Union  Conference  to  date,  cross  section  of  labor  spent  the  time  together 
to  evaluate  members  of  the  General  Court  and  decide  upon  the  necessity  of 
increased  grassroots  lobbying  on  Beacon  Hill. 

Although  the  scorecard  is  not  settled  with  the  1991  Legislature  indications 
are  that  the  Democratic  Party  is  beginning  to  learn  that  their  role  is  to  confront 
not  to  capitulate  to  the  Weld  Agenda.  Our  victory  on  Unemployment  Insur- 
ance legislation  is  one  positive  sign.  We  were  pleased  to  hold  the  line  on 
Weld's  unemployment  benefit  cuts.  Funding  of  the  unemployment  trust  fund 
remains  a  problem  however,  the  final  unemployment  bill  is  clearly  inadequate 
in  terms  of  erasing  the  glaring  shortfall  in  the  Fund. 

The  Legislature  also  deserves  credit  for  refusing  to  be  held  hostage  for 
Weld's  education  reform  package.  By  freeing  up  $18  million  dollars  in  long 
overdue  funds  without  buckling  under  to  Weld's  teacher  bashing  proposals 
the  Legislature  demonstrated  that  they  are  concerned  with  the  future  of  our 
children  as  opposed  to  Weld's  punitive  plan  and  contempt  for  educators. 

Once  again  the  Massachusetts  AFL-CIO  organized  a  successful  Gompers/ 
Murray/Meany  Educational  Conference  at  the  Sea  Crest  in  May.  The  well 
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attended  seminar  was  highlighted  by  preparations  for  the  all  important  1991 
elections.  Three  terrific  labor  leaders  who  have  contributed  much  to  organ- 
ized labor  and  the  Massachusetts  AFL-CIO  were  honored.  Congratulations 
again  to  Arthur  Coia  Secretary-Treasurer  of  the  Laborers  International  Union, 
Robert  Petronella  Regional  Director  of  the  UFC  and  Kathy  Kelly  Lobbyist  for 
the  Massachusetts  Federation  of  Teachers. 

On  the  national  scene  the  two  major  concerns  of  this  office  were  debated 
but  once  again  fell  short  of  real  national  reform. 

The  anti-scab  measure  S-  which  would  ban  the  hiring  of  permanent 
replacements  during  strikes  was  filibustered  by  Senate  shills  for  big  business. 
Although  we  are  greatly  disappointed  by  the  results  we  should  be  proud  that 
our  two  U.S.  Senators,  Ted  Kennedy  and  John  Kerry  were  not  only  on  labor's 
side  in  this  struggle  but  were  co-sponsors  of  the  bill. 

And  if  anyone  wishes  to  question  the  wisdom  of  our  COPE  endorsements 
for  Congress  let  me  note  that  the  entire  Massachusetts  House  delegation 
co-sponsored  and  voted  for  H-5  in  this  session  of  Congress. 

On  health  care  reform  a  stalemate  continues  to  exist  in  Congress.  Clearly 
the  permanent  replacement  of  George  Bush  will  be  required  before  universal 
health  care  becomes  a  possibility.  This  office  favors  the  single  payer  concept 
of  National  Health  Care.  Given  the  increasingly  heavy  burden  on  America's 
economy  and  major  changes  in  health  care  which  the  public  overwhelmingly 
endorses,  is  now  within  our  grasp. 

Let  me  finish  by  saying  that  we  control  our  own  destiny. 

The  elections  for  the  General  Court,  United  States  Congress  and  the 
Presidency  of  the  United  States  will  allow  us  to  begin  to  turn  the  fate  of  our 
Commonwealth  and  our  Nation  around. 

I  urge  you  in  the  strongest  possible  manner  to  join  with  us  in  solidarity 
behind  our  COPE  program.  We  can  provide  you  with  the  necessary  tools  to 
get  the  job  done  for  COPE.  But  in  the  end  it  rests  with  the  affiliates'  willingness 
and  ability  to  convince  your  members  of  the  importance  of  voting  for  labor 
backed  candidates. 

Best  wishes  for  a  successful  Convention. 

Respectfully  submitted  on  behalf  of  the  Executive  Officers. 

In  solidarity, 

JOSEPH  C.  FAHERTY 
President 

ROBERT  J.  HAYNES 
Secretary-Treasurer 

JOSEPH  M.  LYDON 
Executive  V.P.  Public  Employees 

JAMES  L  FARMER 
Executive  V.P.  Building  Trades 

JOHN  F.  PHINNEY 
Executive  V.P.  Industrial  Sector 
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SECRETARY-TREASURER'S  REPORT 

Throughout  this  document  you  will  find  reports  from  the  President,  Legis- 
lative Director  and  COPE  Director.  Their  reports  chronicle  the  events  and 
ongoing  organizational  efforts  of  the  Massachusetts  AFL-CIO. 

I  have  endeavored  to  immerse  myself  in  all  the  activities  of  the  Massachu- 
setts AFL-CIO.  My  support  for  President  Faherty  and  the  Legislative  and 
political  programs  of  the  Massachusetts  AFL-CIO  have  captured  a  great  deal 
of  my  time  and  energy. 

Based  on  my  experience  on  the  Advisory  Board  of  the  Department  of 
Employment  and  Training,  I  was  able  to  offer  informed  insights  to  President 
Faherty  and  Legislative  Director  Foley  during  the  unemployment  insurance 
struggle.  Shortfalls  in  the  fund  will  clearly  assure  that  unemployment  insur- 
ance re-emerges  as  a  key  issue.  We  are  pleased  that  we  have  held  the  line 
on  benefit  cuts. 

The  mission,  or  lack  of,  of  the  Department  of  Labor  and  Industries  has  been 
another  area  of  concern  to  this  office.  When  DLI  was  handed  over  to  a  former 
ABC  activist  it  became  crystal  clear  that  politics  and  anti-worker  sentiment 
would  prevail  over  the  health  and  safety  of  the  Commonwealth's  workers 
under  the  Weld  administration. 

Just  recently  in  the  wake  of  the  Gade  decision  we  were  able  to  slow  down 
the  Commissioner's  intent  to  dismantle  the  deleading  and  asbestos  pro- 
grams. 

We  now  have  two  representatives  of  organized  labor  on  a  committee  to 
study  the  Gade  decision  and  its  applicability  to  Massachusetts  Department 
of  Labor  and  Industries.  We  will  continue  to  monitor  DLI  and  promote  the 
appropriate  legislation  and  if  necessary  legal  strategies  to  prevent  wholesale 
abandonment  of  their  duties. 

I  have  also  devoted  time  and  energy  to  our  COPE  program.  Many  thanks 
to  the  affiliates  who  participated  in  our  Annual  COPE  Harbor  cruise  on 
Tuesday,  August  4th.  Your  generosity  will  go  a  long  way  to  underwrite  an 
effective  mall/phone  campaign  on  behalf  of  our  special  friends  and  endorsed 
Congressional  Delegation. 

Participation  as  always  will  be  the  key  and  I  can't  stress  strongly  enough 
the  Importance  of  the  affiliates  all  out  of  work  on  behalf  of  COPE  endorsed 
candidates  and  Question  2,  the  corporate  tax  reporting  measure.  Another 
major  area  of  concern  to  this  office  were  my  duties  as  Education  Director.  A 
full  report  is  included  elsewhere  in  this  book. 

I  have  also  devoted  significant  time  to  service  o  a  variety  of  Boards 
important  to  working  families.  United  Way,  Blue  Cross  &  Blue  Shield,  the 
University  of  Massachusetts  and  TEAM.  All  play  constructive  roles  for  working 
people  and  I  was  pleased  to  contribute  to  their  missions.  My  most  important 
function  as  spelled  out  in  the  Constitution  of  the  Massachusetts  AFL-CIO  is 
to  be  the  financial  guardian  of  the  Council.  Many  thanks  to  the  delegates  who 
unanimously  approved  the  per-capita  tax  increase  at  the  1 992  Convention. 
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The  struggle  to  maintain  adequate  funding  for  all  of  the  Council's  programs 
continues.  A  major  affiliate  left  the  house  of  Labor  In  1 992.  That  has  made 
affiliation  an  even  higher  priority  for  this  office. 

Working  with  President  Faherty  a  major  break  through  took  place  this  year 
which  will  lead  to  the  eventual  affiliation  of  the  International  Brotherhood  of 
Teamsters.  The  Teamster's  affiliation  will  mark  the  first  time  they  have  be- 
longed since  the  CIO  and  AFL  merged  in  1 958.  We  look  forward  to  Increased 
strength  based  on  the  Teamsters  gradual  incorporation  into  the  political, 
legislative,  educational  and  workplace  struggles  of  the  Massachusetts  AFL- 
CIO. 

The  United  Food  and  Commercial  Workers  Union  has  also  been  a  great 
asset  in  shoring  up  the  finances  of  the  State  Council.  Increased  per-capita 
payments  by  their  major  local  unions  have  helped  the  Council  immeasurably. 
In  addition  myself  and  President  Faherty  remain  available  to  visit  any  local 
not  affiliated  with  our  Council.  The  following  locals  have  joined  the  Massa- 
chusetts House  of  Labor  since  we  last  met  in  Convention  or  Increased  their 
per-capita  payments. 

IBEW  Local  123 -Revere 

Letter  Carriers  Local  18  -  New  Bedford 

Letter  Carriers  Local  212  -  Lawrence 

Letter  Carriers  Local  1 800  -  Walpole 

Postal  Workers  Local  3451  -  Pittfield 

Firemen  &  Oilers  Local  3  -  Charlestown 

UFCW  Local  328  -  Providence,  Rl 

UFCW  Local  1445  -  Roslindale 

SEIU  Local  285  -  Boston 

SEIU  Local  509  -  Cambridge 

CWA  Local  1301  -  Braintree 

Paperworkers  Local  1 102  -  Fitchburg 

Firefighters  S-2  -  East  Boston 

New  England  Dock  &  Marine  -  Braintree 

Pioneer  Valley  BIdg.  Trades  Council  -  Northampton 

IBEW  Industrial  Trades  Council  -  Waltham 

Finally,  I  would  like  to  thank  the  staff  of  the  Massachusetts  AFL-CIO  To 
those  of  you  have  visited  our  office,  I  believe  you  will  understand  the  difficulty 
of  their  jobs.  I  continue  to  be  amazed  by  the  productivity  of  our  team  in  a  less 
than  perfect  office  environment.  Thank  you  Ann,  llene,  Luanne,  Margaret, 
Maureen  and  Dawn  for  your  patience  and  performance. 

Respectfully  submitted: 
ROBERT  J.  HAYNES 
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REPORT  OF  THE  COPE  DIRECTOR 

Since  we  last  met  in  Convention  COPE  has  been  active  in  preparations  for 
the  1992  elective  season. 

A  great  deal  of  time  was  spent  working  with  President  Faherty,  Secretary- 
Treasurer  Haynes  and  Legislative  Director  Foley  on  our  successful  long  term 
effort  to  override  Governor  Weld's  veto  on  our  unemployment  Insurance 
Legislation.  My  role  was  to  coordinate  and  organize  outreach  to  our  affiliated 
local  unions  on  this  critical  issue.  Many  thanks  goes  to  the  Local  Unions 
whose  grassroots  support  was  essential  to  this  great  victory. 

In  January  I  assisted  in  organizing  our  most  successful  state  of  the  Union 
Conference  to  date.  Held  at  the  Laborers  Training  Center  in  Hopkinton  the 
conference  saw  an  outpouring  of  support  from  all  sectors  of  the  Labor 
movement  to  renew  our  solidarity,  in  response  to  the  anti-worker  WELD 
Administration. 

Another  important  project  for  COPE  was  the  Democratic  State  Convention. 
In  February  over  600  trade  unionists  were  successful  in  their  efforts  to 
become  delegates  to  the  state  convention.  United  behind  our  theme  "WHICH 
SIDE  ARE  YOU  ON?"  this  strong  contingent  of  unionists  made  Labor  a  vital 
and  visible  presence  at  the  Convention,  which  was  held  at  the  Worcester 
Centrum  on  May  30. 

I  continue  to  be  amazed  at  the  spirit  and  commitment  demonstrated  by  the 
union  activists  within  the  Democratic  Party.  Year  after  year  our  brothers  and 
sisters  participate  at  great  expense  to  assure  Labor's  voice  in  heard  within 
the  Democratic  Party.  To  all  of  you  -  THANKS. 

We  are  now  fully  immersed  in  our  COPE  Campaign  for  1 992.  On  June  1 8th 
the  COPE  Committee  met  at  the  Boston  Teachers  Hall  to  decide  our  direction 
for  the  September  1 5th.  primary. 

Once  again  our  "SPECIAL  FRIENDS"  program  will  be  the  center-piece  for 
COPE  activities.  I  urge  each  and  every  one  of  you  to  mobilize  your  members 
on  behalf  of  our  "SPECIAL  FRIENDS". 

Labor's  credibility  and  in  turn  its  viability  on  Beacon  Hill  is  at  stake  in  this 
year's  elections.  Only  if  we  demonstrate  our  commitment  and  effectiveness 
on  behalf  of  our  friends  at  the  ballot  box  will  we  be  able  to  stiffen  the 
Democratic  resolve  to  join  us  to  beat  back  the  Weld  Administration's  on- 
slaught against  working  people. 

Another  important  area  for  COPE  is  to  maintain  our  pro-labor  delegation 
in  Congress.  Well  documented  problems,  beyond  Labor's  control,  have 
endangered  the  future  of  several  of  our  friends  in  Congress.  Combined  with 
the  re-districting  and  the  loss  of  one  Congressional  seat  the  Republican  Party 
has  their  best  opportunity  in  years  to  break  the  Democratic  stranglehold.  Our 
only  barometer  is  COPE  voting  numbers  and  our  Congressional  delegation 
Is  universally  pro-working  people. 

In  closing  I  urge  all  of  you  to  take  the  time  to  participate  In  COPE.  Our 
strength  lies  in  making  the  required  commitment  to  back  our  endorsed 
candidates. 
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Together  we  can  strengthen  our  hand  in  the  Legislature,  keep  our  Con- 
gressional delegation  pro-labor,  and  last,  but  certainly  not  least  help  Massa- 
chusetts place  its  electoral  votes  with  Bill  Clinton. 

We  all  agree  fundamental  change  is  needed  if  we  are  to  restore  the 
economic  future  of  the  Commonwealth  and  our  Nation.  Let's  work  together 
with  President  Faherty  to  assure  we  do  our  part  in  the  Commonwealth. 

Submitted  by 

RICHARD  ROGERS 
COPE  Director. 


MASSACHUSETTS  /  AFL-CIO  REPORTS 


1992  REPORT  OF  THE  UNION  LABEL 
AND  SERVICE  TRADES  COUNCIL 

AFL-CIO 

The  mission  of  the  Massachusetts  Union  Label  and  Service  Trades  Council 
is  to: 

•  Promote  UNION  MADE  Products, 

•  Services  and  the  Union  Label  and  Shop  Card. 

•  Bring  awareness  to  union  members  and  the  general  public  regarding 
boycotts. 

•  To  support  Unions  on  strike  against  those  forces  that  are  inimical  to 
economic 

•  Justice  and  a  quality  of  work  life  for  them. 

This  mission  and  its  goals  are  carried  out  by  participation  In  parades, 
seminars,  fairs  and  conferences  where  an  informational  booth  may  be  set  up 
and  information  be  distributed,  i.e.  "BUY  AMERICAN",  "BUY  UNION",  in 
addition  to  Information  concerning  strikes  and  boycotts. 

During  1 991  - 1 992  your  UNION  LABEL  COMMITTEE  produced  three  large 
displays,  at  the  Massachusetts  AFL-CIO  Convention,  the  Gompers-Murray- 
Meany  Educational  Institute  and  AFSCME  Council  93's  Convention.  AH 
shows  were  well  received  by  the  conferees,  and  raffle  prizes  were  given  away 
to  the  delight  of  the  winners. 

A  Union  float  was  entered  Into  the  South  Boston  St.  Patrick's  Day  Parade, 
It  was  lead  by  AFL-CIO  President  Joe  Faherty  and  COPE  Director  Rich  Rogers 
carrying  a  banner,  while  other  members  of  the  Council  were  busy  handing 
out  10,000  "BUY  AMERICAN"  bumper  stickers,  "UNION  YES"  buttons  plus 
balloons  which  gave  the  message  "HELP  THY  NEIGHBOR  -  BUY  AMERICAN" 

The  Massachusetts  Union  Label  and  Service  Trades  Council  is  always 
available  to  answer  your  questions  -  we  can  be  reached  at  (61 7)227-8260  or 
(617)576-6429.  Ask  for  Tom  or  Gerry  -  our  mailing  address  Is: 
UNION  LABEL 
P.O.  BOX  296 
Cambridge,  MA  02141 
In  conclusion,  I  would  like  to  thank  all  who  have  affiliated  with  he  Council, 
the  Council  members  for  their  help  throughout  this  year,  and  most  especially 
to  Secretary-Treasurer  Tom  Scanlan,  for  his  hard  work. 

In  solidarity, 

GIRO  CARDINAL 
President 
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REPORT  OF  THE  GENERAL  COUNSEL 

RIGHT  OF  NON-EMPLOYEE  UNION  ORGANIZERS  TO  HANDBILL 

In  his  first  opinion  for  the  Supreme  Court,  Justice  Clarence  Thomas  ruled 
that  non-employee  union  organizers  campaigning  to  organize  the  employees 
of  a  retail  store  did  not  have  the  right  to  distribute  pro-union  handbills  in  the 
parking  lot  of  the  shopping  plaza  where  the  store  was  located.  The  employer 
and  the  developer  of  the  rest  of  the  mall  owned  the  parking  lot  jointly. 

The  court  rejected  the  balancing  test  adopted  by  the  NLRB  in  Jean 
Country,  129  LRRM  1201  (NLRB,  1988).  Before  Thomas'  decision  every  case 
in  which  non-employee  organizers  sought  access  to  private  property  the 
Board  was  required  to  consider  whether  the  union  had  reasonable  alternative 
means  of  communicating  its  message.  Jean  Country  said  the  "essential 
concern"  in  "all  access  cases"  would  be  the  "degree  of  impairment  of  the 
Section  7  right  if  access  should  be  denied,  as  it  balances  against  the  degree 
of  impairment  of  the  private  property  right  if  access  should  be  granted." 

In  rejecting  Jean  Country,  the  court  relied  on  NLRB  v.  Babcock  &  Wilcox 
Co.,  351  US  105  (1956),  which  differentiated  between  the  access  rights  of 
employee  and  non-employee  organizers.  The  court  agreed  that  the  rights  of 
employers  and  employees  must  be  accommodated,  but  If  non-employee 
organizers  have  reasonable  access  to  employees  away  from  an  employer's 
property,  "the  requisite  accommodation  has  taken  place."  Actual  access  to 
employer  property  is  warranted  only  in  the  "rare"  situations  when  unions  face 
"unique"  obstacles  in  communicating  with  employees.  Examples  of  such 
situations  are  logging  camps  and  mountain  resort  hotels.  In  finding  that  the 
union  organizers  in  this  case  had  alternative  means  of  communication,  the 
Court  stated  that  "access  to  employees,  not  success  in  winning  them  over, 
is  the  critical  issue-although  success,  or  lack  thereof,  may  be  relevant  in 
determining  whether  reasonable  access  exists."  Lechmere  Inc.  v.  NLRB,  139 
LRRM  2225  (US  SupCt,  1992). 

On  the  same  issue,  the  Eleventh  Circuit  Court  of  Appeals  held  that  employ- 
ees of  a  janitorial  subcontractor  could  distribute  union  literature  to  co-workers 
in  the  non-working  areas  of  the  contracting  employer's  facility.  The  Court 
noted  that  Babcock  distinguished  employees  from  non-employee  union 
organizers,  but  that  later  dicta  indicated  that  it  was  the  organizer's  status  as 
a  trespasser,  not  his  non-employee  status,  that  invokes  the  employer's 
property  rights  to  restrict  on  premises  distribution  of  literature.  This  decision, 
which  was  released  one  month  after  Lechmere,  did  not  cite  Lechmere. 

On  a  somewhat  related  issue,  the  Second  Circuit  Court  of  Appeals  held 
that  a  non-employee  union  official  running  for  office  did  not  have  the  right  to 
enter  the  employer's  premises  without  a  showing  that  such  access  was  "the 
only"  reasonable  means  of  communicating  with  employee/union  members. 
The  candidate  in  question  was  a  Teamsters  member  running  for  regional 
office.  The  rank  and  file  members  were  directly  voting  for  national  officers  for 
the  first  time  under  a  consent  decree  between  the  union  and  the  federal 
government.  United  States  v.  Teamsters,  139  LRRM  2366  (2nd  Cir.,  1992). 
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AGENCY  FEES 

On  April  1 3, 1 992,  President  Bush  signed  Executive  Order  1 2800,  mandat- 
ing that  all  employers  who  receive  federal  contracts  post  notices  telling 
workers  of  their  rights  under  the  1 988  Supreme  Court  ruling  Beck  v.  Commu- 
nication Workers,  487  US  735.  The  order  requires  that  government  contracts 
include  a  provision  requiring  employers  to  post  notices  informing  nonunion 
employees  that  they  do  not  have  to  pay  agency  fees  for  anything  other  than 
collective  bargaining,  contract  administration,  and  grievance  adjustment.  In 
his  speech  announcing  the  signing.  Bush,  flanked  by  the  dues  objector  Harry 
Beck  and  Charlton  Heston,  stated  "that  the  principles  affirmed  by  the  Beck 
decision  are  precious  to  all  Americans." 

In  a  related  case,  the  Ninth  Circuit  Court  of  Appeals  held  that  non-union- 
members  who  fail  to  give  the  union  written  notice  of  their  objections  to  paying 
for  activities  that  do  not  Involve  the  representation  of  employees  must  pay  an 
agency  fee  equal  to  the  full  amount  of  union  dues.  The  court  rejected  the 
contention  that  the  full  amount  of  dues  may  be  collected  only  from  those  who 
affirmatively  agree  to  contribute  to  non-representational  activities.  Mitchell  v. 
Los  Angeles  Unified  School  District,  140  LRRM  2121  (9th  Cir.,  4/29/1992). 

PERMANENT  REPLACEMENT  OF  ECONOMIC  STRIKERS 

The  Second  Circuit  found  that  hospital  nurses  were  not  permanently 
replaced  during  an  economic  strike  and  therefore  were  entitled  to  their  old 
jobs  after  they  unconditionally  offered  to  return  to  work.  The  hospital  had 
guaranteed  that  non-striking  crossovers  and  replacements  would  be  placed 
In  the  positions  of  their  choice  once  the  strike  ended.  The  Court  found  that 
the  hospital  had  failed  to  show  that  the  job-placement  guarantees  were 
justified  by  "legitimate  and  substantial  business  necessity."  Waterbury  Hos- 
pital V.  NLRB,  139  LRRM  2005,  CA  2  12/3/91. 

UNIT  DETERMINATIONS  FOR  NURSING  HOMES 

In  American  Hospital  Assn.  v.  NLRB,  111  S.  Ct.  1539  (1991),  the  Court 
approved  the  Board's  recently  adopted  rule  for  determining  appropriate 
bargaining  units  in  acute  care  hospitals.  That  rule;  however,  specifically 
excluded  "facilities  that  are  primarily  nursing  homes"  from  Its  coverage. 

In  Park  Manor  Care  Center  Inc.,  139  LRRM  1049  (1991),  the  Board  an- 
nounced guidelines  for  bargaining  unit  determinations  In  nursing  homes. 
Stating  that  the  traditional  "community  of  Interests"  test  was  not  broad 
enough,  the  Board  created  the  "pragmatice  or  empirical  community  of  Inter- 
ests" factors  but  also  background  Information  gathered  under  prior  prece- 
dent and  during  proceedings  that  led  to  Board's  adoption  of  rule  for  unit 
determinations  in  acute  care  facilities.  Remanding  the  case,  the  Board 
Instructed  its  regional  director  to  consider  various  factors  In  apply  Ingthe  new 
standard,  Including  a  comparison  between  the  home's  workforce  and  that  of 
acute-care  hospitals,  and  whether  the  technicals  in  question's  work  in  labs 
rather  than  patient-care  areas. 

AIDS  TESTING  OF  FIREFIGHTERS 

A  federal  district  court  In  Ohio  upheld  a  city's  decision  to  mandatorily  test 
city  firefighters  and  paramedics  for  HIV,  the  virus  that  causes  AIDS,  as  part 
of  an  annual  physical  exam.  The  court  found  that  the  employee's  right  to 
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privacy  under  the  Fourth,  Ninth,  and  Fourteenth  Amendments  were  not 
violated  by  the  testing,  as  a  firefighter's  "heavily  regulated  diminished  expec- 
tation of  privacy"  is  outweighed  by  the  city's  compelling  need  to  its  employees 
and  the  public  free  from  the  risks  of  contagious  disease.  The  court  adopted 
the  city's  contention  that  universal  precautions  and  voluntary  testing  would 
not  prevent  spread  of  the  virus.  Anonymous  Fireman  v.  City  of  Willoughby,  7 
lER  Cases  17  (ND  Ohio,  1991). 

TERMINATION  OF  TRANSSEXUAL  CROSS-DRESSER  UNLAWFUL 

The  Washington  Court  of  Appeals  held  that  the  discharge  of  an  employee 
who  suffered  from  gender  dysphoria,  or  transsexualism,  for  dressing  in 
feminine  attire  was  found  to  be  an  unlawful  practice  under  the  Washington 
Law  Against  Discrimination.  The  employee  was  fired  for  wearing  a  pink  pearl 
necklace. 

The  employee  fit  within  the  Washington  State  Human  Rights  Commission's 
definition  of  a  handicapped  individual,  since  the  discharge  was  based  on  an 
"abnormal"  condition  that  is  medically  cognizable.  Doe  v.  Boeing  Co.,  58  FEP 
Cases  1 07  (Wash  CtApp,  1 992). 

NLRB  GUIDELINES  FOR  LATE  VOTERS 

The  NLRB  announced  in  MonteVista  Disposal  Co.,  140LRRM  1097(1992), 
that  the  vote  of  any  employee  who  arrives  at  a  polling  place  after  the 
designated  polling  period  ends  should  not  be  counted,  absent  "extraordinary 
circumstances,"  unless  the  parties  agree  not  to  challenge  his  ballot.  The 
Board  explained  that  this  "bright  line"  rule  clarifies  what  it  says  is  a  "confusing" 
area.  The  decision  overrules  New  England  Oyster  House,  92  LRRM  1520 
(1976),  which  had  left  the  decision  over  late  votes  to  the  "reasonable  and 
sound  discretion  of  the  Board  agent  and  the  Regional  Director." 

ROBERTS.  MANNING 
Bryan  Decker  Angoff,  Goldman,  Manning,  Pyle,  Wanger  &  Hiatt 

24  School  Street 
Boston.  MA  021 08 
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HEALTH  AND  SAFETY  COMMITTEE 

REPORT 

Much  of  the  time  and  energy  of  the  Health  and  Safety  Committee  was  spent 
playing  defense.  In  the  face  of  the  severe  budget  cuts  proposed  by  the  new 
administration,  and  agreed  to  by  the  legislature,  we  have  concentrated  our 
efforts  on  hanging  onto  the  hard  fought  gains  labor  has  made  over  the  years. 
New  threats  to  the  Division  of  Occupational  Hygiene  are  being  fought  In  an 
effort  to  keep  workplace  Inspections,  by  state  inspectors,  a  protection  against 
Occupational  illness,  injury,  or  death. 

The  committee  has  also  been  active  in  educating  affiliates  on  the  progress 
of  OSHA  Reform  legislation  and  the  importance  of  grass  roots  Influence  in 
the  process.  We  aliso  were  once  again  active  In  Workers  Memorial  day 
activities  but  there  Is  a  greater  need  than  ever  for  more  meaningful  affiliate 
participation. 

Respectfully  submitted, 

ROBERT  D.  SPINNEY 
Chairman 

GOMPERS-MURRAY-MEANY 

EDUCATIONAL  INSTITUTE 

MAY  20,  21  &  22,  1992 

The  1992  Gompers-Murray-Meany  Educational  Institute  was  held  at  the 
SEACREST  HOTEL  on  Cape  Cod  was  attended  by  over  250  delegates  from 
locals  around  the  state.  The  theme  this  year  was  "WHICH  SIDE  ARE  YOU  ON?" 

The  Gompers-Murray-Meany  Award  was  presented  to  Arthur  A,  Cola, 
International  Secretary-Treasurer  of  the  Laborers,  and  the  Outstanding  Ser- 
vice Awards  to  Kathleen  Kelley  of  the  MFT  and  Robert  Petronella  of  the  UFCW, 
the  awards  were  well  deserved  by  these  three  outstanding  recipients. 

Among  the  workshops  and  speakers  at  the  Institute,  were  "The  Americans 
with  Disabilities  Act"  presented  by  Wayne  A.  Perkins  Esq.  and  James  Hall 
Esq.  A  panel  presentation  on  Education  Reform  was  made  by  Paul  Devlin  of 
the  MFT,  and  Vice-President  of  the  Mass  AFL-CIO.  The  COPE  and  Legislative 
Departments  gave  excellent  reports  on  the  1992  "State  of  the  Union",  and 
"The  1992  Elections.  Other  presentations  included  "The  Family  Leave  Crisis", 
"You  and  the  Environment",  "Health  &  Safety",  "Workers  Compensation  Re- 
form", and  "An  Alternate  Dispute"  (Worker's  Comp)  by  Judge  James  Ryan. 

The  Community  Services  Award  was  given  to  John  Sullivan  of  the  United 
Way  at  a  luncheon  with  Key  Note  Speaker  Senator  Lois  Pines.  The  George 
Meany  Scouting  Award  was  presented  to  Frank  Shea  of  the  SEIU. 

Respectfully  submitted, 

ROBERT  J.  HAYNES 
Secretary-Treasurer  and  Education  Director 
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1992  MASSACHUSETTS  AFL-CIO 

ENERGY  POLICY  COMMITTEE 

REPORT 

The  fourth  year  of  activity  had  the  Energy  Policy  Committee  reaching 
another  plateau,  joint  committee  meetings  with  the  Massachusetts  AFL-CIO 
Environmental  Committee. 

Each  of  these  three  meetings  held  attempted  to  meet  the  objectives  of 
balancing  the  energy  with  the  environmental  side  of  the  economic  develop- 
ment and  job  creation  equation. 

Our  joint  meeting  in  October  focused  on  the  issue  of  natural  gas  as  a  source 
of  supply  for  the  Massachusetts  and  the  New  England  based  economies. 
Two  prominent  lawyers  gave  an  outstanding  presentation  on  how  natural  gas 
will  impact  growth  in  this  region.  Harold  Hestness  from  the  law  firm  of  Hale 
and  Dorr  discussed  the  use  of  natural  gas  for  electric  power  generation;  and 
J.  Alan  Mackay,  Attorney  for  Nutter,  McClennon  and  Fish  and  Chairperson 
of  the  Energy  Group  for  the  Boston  Bar  Association  on  the  use  of  natural  gas 
as  a  resource  for  economic  development  of  the  Massachusetts  and  New 
England  economies. 

In  presenting  the  issues  of  regional  natural  gas  supply  and  demand  by  J. 
Alan  Mackay,  the  emphasis  was  on  the  following: 

•  The  New  England  natural  gas  supply  network  includes  five  major 
pipeline  transmission  companies,  twenty-four  LDC's  (Local  Distribu- 
tion Companies)  and  240  associated  companies. 

•  The  New  England  Gas  Association  (NEGA)  commissioned  the  Reed 
Consulting  Group  (RCG)  of  Lexington,  Mass.  to  assess  the  natural 
gas  market  in  New  England  over  the  next  decade  (1990-2000). 

•  The  RCG  assessment  provides  a  unique  perspective  on  the  future 
market  for  gas  based  on  projections  of  NEGA's  members.  It  does  not 
rely  heavily  on  econometric  models  which  are  usually  based  on  past 
relationships  among  demand,  the  economy  and  other  energy  prices. 

•  There  are  major  market  structural  changes  occurring  which  will  drive 
future  demand  including  environmental  legislation,  the  emergence  of 
NUG's  (Non-Utility  Generators),  the  easing  of  pipeline  capacity  re- 
straints and  expanded  gas  marketing  programs  by  LDC's. 

•  The  new  370  mile  Iroquois  Pipeline  began  gas  delivery  operations  on 
December  1, 1991  and  is  expected  to  be  fully  operational  by  the  end 
of  January  of  1992. 

•  The  RCG  report  forecasts  an  annual  average  ten-year  natural  gas 
demand  growth  rate  of  3.3%  in  the  base  case.  The  low/high  range  is 
from  1.7%  to  4.9%.  This  compares  to  an  actual  average  growth  rate 
of  4.2%  during  the  1980's. 

For  the  winter  meeting  held  In  March,  a  thorough  presentation  on  the 
production  of  converting  natural  gas  to  alcohol  based  fuel  on  ship  and  its 
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impact  on  the  economy  of  Massachusetts  and  New  England  by  Peter  Booras, 
President  of  Yankee  Energy  Cooperation.  This  Company  is  a  research  and 
development  holding  company  to  promote  and  develop  methanol  as  an 
alternative  fuel  source. 

By  working  with  the  Metal  Trades  and  Maritime  Trades  Council,  AFL-CIO, 
a  number  of  government  subsidies  could  be  obtained  for  constructing 
methanol  processing  plantships  throughout  various  shipyards  in  the  United 
States. 

The  Yankee  Energy  Corporation  is  trying  to  bring  on  line  the  construction 
of  a  mass  Transit  Authority  power  plant,  and  to  work  with  a  number  of  utilities 
in  marketing  methanol  as  a  substitute  and  not  replace  the  natural  gas 
contracts. 

James  Cahill,  President  of  ENERO  Engineering,  an  energy  service  com- 
pany, or  as  he  would  often  refer  to  his  firm  as  an  energy  efficiency  provider, 
was  also  on  the  March  meeting  agenda.  Mr.  Cahill  reported  on  the  status  of 
energy  service  companies  and  their  role  in  job  creating  efforts  through  utility 
Demand  Side  Management  programs.  Highlights  of  Mr.  Cahill's  remarks  are 
as  follows: 

•  The  emerging  industry  of  Demand  Side  Management  requires  the 
utilities  to  manage  the  energy  they  supply  their  customer  with. 

•  State  and  Federal  regulatory  agencies  require  utilities  to  use  least 
cost  planning  when  determining  customer  rates,  which  means  that 
Demand  Side  Management  programs  must  be  compared  to  the  cost 
of  constructing  new  power  plants. 

•  Demand  Side  Management  is  a  billion  dollar  industry  in  the  U.S.  and 
this  translates  Into  creating  jobs  in  meeting  energy  conservation  and 
energy  efficiency  goals. 

•  Energy  Service  Companies  are  expanding  and  unions  could  become 
an  integral  component  of  that  expansion  if  they  would  form  an  alliance 
with  ENERO  and  the  National  Energy  Management  Institute  -  a 
national  Corporation  sponsored  by  the  Sheetmetal  Workers  Interna- 
tional Union  and  the  Air-Conditioning  Contractors  National  Associa- 
tion, through  a  jointly  administered  national  training  fund. 

At  the  spring  meeting  in  June,  Klaus  Ullman,  V.P.  of  Engineering  for  the 
Arkwrlght  Company  discussed  effective  safety  and  health  programs  In  nu- 
clear power  plants  and  their  relationship  to  the  underwriting  of  insurance 
premiums  for  those  plants.  The  other  speaker  was  Professor  Alexander 
Gorlovof  the  Mechanical  Engineering  Department  at  Northeastern  University 
who  gave  a  detailed  presentation  on  his  newly  patented  pneumatic  process 
for  low-head  hydropower  and  Its  implications  for  economic  development. 

As  a  result  of  Mr.  Ullman's  presentation  which  gave  the  historical  develop- 
ment of  the  undenA/riting  of  insurance  for  industrial  applications  and  how 
safety  programs  were  selected.  Several  Locals  in  the  utility  field  expresses 
profound  interest  in  developing  more  effective  safety  and  health  programs 
for  the  workers  they  represent  in  their  respective  power  plants.  Our  Commit- 
tee will  serve  as  a  conduit  for  any  local  willing  to  participate  with  Arkwright, 
and  we  could  perform  a  liaison  with  the  Massachusetts  AFL-CIO  Health  and 
Safety  Committee  if  required. 
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Water  Power  is  an  environmentally  safe  solution  through  the  use  of  the  new 
technology  of  pneumatic  low-head  hydropower,  was  the  focus  of  Profession 
Gorlov's  discussion.  Gorlov's  breakthrough  seems  quite  simple  after  being 
described  and  demonstrated  through  a  video.  Its  potential,  however,  Is 
tremendous,  and  this  technology  could  fundamentally  change  the  way  hy- 
droelectric power  is  generated,  according  to  Professor  Gorlov. 

With  this  technology,  there  is  the  possibility  of  putting  in  place  at  least 
1 0,000  small  dams  in  New  England.  This  technology  appears  to  eliminate  all 
of  the  environmental  problems  associated  with  conventional  hydropower 
such  as  unnatural  upstream  flooding  and  the  resultant  destruction  of  extreme 
ecosystems  (as  can  be  observed  in  the  projects  of  Hydro-Quebec),  as  well 
as  high  dams  which  obstruct  wildlife  migration  in  rivers,  high  pressure 
hydroturbines  which  can  devastate  fish  populations  (evidenced  in  the  declin- 
ing salmon  population  of  Washington's  Columbia  River). 

We  as  a  Committee  had  representatives  attend  the  New  England 
Governor's  Conference  in  cooperation  with  the  U.S.  Department  of  Energy 
Forum  on  New  England's  Energy  Future,  which  emphasized  the  need  for  a 
regional  energy  planning  strategy.  The  other  conference  was  jointly  spon- 
sored by  EPA  and  MIT's  Center  for  Energy  and  Environmental  Policy  Re- 
search which  addressed  the  cost-effective  methods  of  meeting  air  quality 
goals  under  the  new  amendments  to  the  Clean  Air  Act. 

At  the  EPA-MIT  conference,  Texaco  indicated  that  an  oversight  Committee 
should  be  formed  to  deal  with  sensible  approaches  for  complying  with  these 
amendments.  After  the  Conference,  our  representatives  met  with  Texaco's 
President  and  CEO  along  with  senior  staff  on  how  the  Massachusetts  AFL- 
CIO  Energy  Policy  Committee  would  function  in  a  proposed  endeavor  com- 
prising of  oil  companies,  the  automobile  industry,  possibly  other  sectors  of 
the  transportation  industry,  environmentalists,  public  interest  organizations 
and  organized  labor  for  a  pilot  effort  involving  the  States  of  Massachusetts, 
Rhode  Island  and  Connecticut. 

This  represents  my  first  year  as  Chair  for  the  Energy  Policy  Committee  and 
I  found  the  opportunity  both  interesting  and  exciting.  The  fact  that  we  as  a 
committee  have  taken  on  a  direction  by  holding  joint  sessions  with  the 
Massachusetts  AFL-CIO  Environmental  Committee,  illustrates  our  need  to 
develop  a  cooperative  posture  with  other  labor  groups  when  issues  have  the 
potential  to  overlap  into  other  jurisdictions.  These  joint  efforts  can  only  serve 
to  bolster  our  strength  and  provide  greater  solidarity  to  Organized  Labor  here 
In  the  Commonwealth. 

I  thank  each  member  of  the  Energy  Policy  Committee  and  continue  to  look 
forward  to  working  with  all  members  of  the  Environmental  Committee.  Also, 
my  gratitude  is  extended  to  Massachusetts  AFL-CIO  President  Joseph 
Faherty  for  submitting  my  name  to  replace  him  as  Chair  and  I  look  forward 
to  your  continued  support. 

Respectfully  submitted, 

JOSEPH  SHEEHAN,  Chair 
Energy  Policy  Committee 
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REPORT  OF  THE 
ENVIRONMENTAL  COMMITTEE  1992 

The  Massachusetts  AFL-CIO  Environmental  Committee  was  created  in 
1989  at  the  Constitutional  Convention  and  was  listed  in  Article  VII,  Section  9 
as  a  standing  committee. 

For  the  past  two  years  the  Committee  has  met  on  a  regular  basis  to  review 
and  discuss  environmental  issues  and  legislation  of  interest  and  concern  to 
the  Labor  movement. 

For  many  years  hazardous  waste,  oil  spills,  air  pollution  and  toxics  have 
been  as  concern  for  the  working  people  both  on  the  job  site  and  within  the 
communities  in  which  they  live.  The  Labor  Movement  knows  all  too  well  the 
environmental  consequences  of  corporate  greed,  Currently  the  Bush  admin- 
istration is  attempting  to  use  the  general  agreements  or  tariffs  and  trade  (Gatt) 
and  other  actions  as  a  means  to  deregulate  current  environmental  standards 
while  exporting  U.S.  jobs. 

As  labor  activists  we  must  continue  to  focus  our  attention  on  a  growing 
environmental  industry  which  has  been  created  in  recent  years.  We  must 
increase  our  efforts  to  organize,  create  jobs  and  secure  better  conditions  for 
workers  on  these  areas. 

In  order  to  advise  the  President  and  Executive  Council  of  these  and  other 
issues  the  Environmental  Committee  seeks  your  input  in  this  area.  By  com- 
municating your  needs  we  hope  to  help  encourage  those  programs  which 
will  both  sustain  jobs  and  better  the  environment. 

In  solidarity, 

NICHOLAS  ZEO,  Chair 
Environmental  Committee 


AFL-CIO  SUBSTANCE  ABUSE 
COMMITTEE  AND  PROJECT  REPORT 

The  Committee  had  monthly  presentations,  excluding  July  and  August. 

The  Committee  and  Project  made  presentations  at  the  Gompers-Murray- 
Meany  Educational  Institute  and  the  Massachusetts  AFL-CIO  Convention. 

There  was  an  Informational  Table  at  each  of  these  events. 

The  Project  served  a  total  of  2600  people  through  the  educational  presen- 
tations and  the  1-800  line  during  the  course  of  the  year. 

Submitted  By 

CHUCK  MONAHAN 
Substance  Abuse  Chairman 

RICHARD  SLEIN 
Project  Coordinator 
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1992  EDUCATION  REPORT 

1 992  was  a  great  year  of  accomplishment  for  the  education  committee  of 
the  Massachusetts  AFL-CIO  Council.  Most  significant  has  been  the  matura- 
tion of  the  Scholarship  Program  (see  following  report).  This  year  has  seen 
explosive  growth  in  participation,  most  notably  by  the  Bricklayers  Local  3  with 
a  $25,000  scholarship  program  to  benefit  the  families  of  Local  3.  Congratu- 
lations to  Chuck  Raso,  Business  Manager,  officers  and  members  of  Local  3 
Bricklayers  for  their  trail  blazing  leadership  and  recognition  of  the  value  of 
scholarships  for  the  members  and  families  of  organized  labor. 

Because  of  other  new  scholarships  and  increases  from  participating  locals 
we  hope  to  go  over  $225,000  In  scholarships  for  1993  graduates. 

On  Sunday,  May  3rd  we  hosted  the  annual  scholarship  function  at  the 
Kennedy  Library.  The  Library  was  a  perfect  setting  and  the  union  officers, 
families  and  scholarship  winners  were  impressed  with  the  festivities.  Michael 
Olbash,  the  Kennedy  Scholarship  winner,  read  his  award  winning  essay  and 
Jim  Braude  gave  a  presentation  on  the  ballot  initiatives  for  1992. 

The  Collective  Voices  exhibit  at  the  Commonwealth  Museum  proved  to  be 
a  great  success.  Even  more  impressive  than  the  museum  exhibit  of  the  1912 
Textile  Strike  and  emerging  labor  issues  was  the  demand  for  the  labor  history 
curriculum  associated  with  the  exhibit.  We  filled  the  first  750  requests  from 
teachers  around  the  country  for  the  curriculum  guides  and  have  placed 
orders  for  250  more  sets  of  audio,  video  and  written  curriculum. 

Many  thanks  to  Secretary  of  State  Michael  Connolly  for  his  unwavering 
support  of  organized  labor  and  for  providing  us  an  opportunity  to  present  our 
history  and  issues  in  a  public  forum. 

We  continue  to  struggle  in  the  public  domain  for  adequate  funding  of  K-12 
and  public  higher  education.  Our  support  for  adequate  resources  for  our 
children  is  coupled  with  our  support  for  our  teachers  and  countless  other 
workers  associated  with  the  education  community.  They  deserve  our  sup- 
port, gratitude  and  respect  for  the  great  responsibility  they  undertake  in 
behalf  of  our  families  and  society. 

Congratulations  to  Arthur  Osborn,  Jr.,  President  of  IBEW  Local  1505, 
recipient  of  the  1 992  Massachusetts  AFL-CIO  "Robert  J.  Watt  Fellowship"  to 
the  Harvard  Trade  Union  Program.  Word  has  filtered  back  to  us  that  Arthur 
distinguished  himself  and  this  Council  by  his  generosity,  intellect  and  partic- 
ipation in  this  years  program. 

Respectfully  submitted  by: 

ROBERT  J.  HAYNES,  Education  Director 

JAY  PORTER,  Chair,  Education  Committee 
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1992  MASSACHUSETTS  AFL-CIO 
THIRTY-FOURTH  SCHOLARSHIP 


WINNERS 

Acdy.  of  Notre  Dame 

Mary  J.  Gilday 

IBEW2321 

500 

Oliver  Ames  H.S. 

Alison  O'Neil 

SEIU  509 

1000 

AGO 

Julian  Forbes 

AFSME1114 

500 

Apponequet  Reg.  H.S. 

Amanda  Chiapp 

New  Bedford/ 

Cape  Cod  CLC 

250 

Aponnequet  Reg.  H.S. 

Swede  M.  Magnett 

IU0E4 

500 

Arlington  H.S. 

Joseph  B.  Conde 

MBTA  Insp.  Union 

1000 

Barnstable  H.S. 

Carolyn  Day 

UFCW1445 

1000 

Billerica  Memorial 

Dan  D'Arcangelo 

TWU  Local  507 

500 

Billerica  Memorial 

Tamara  L  Mackie 

Pipefitters  537 

500 

Billerica  Memorial 

Dionne  Woolley 

MBTA  Insp.  Union 

1000 

Boston  College  H.S. 

Bryan  Connolly 

Carmens'  ATU/589 

1000 

Boston  College  H.S. 

James  W.  Finn 

Wayne  A.  Perkins,  Esq. 

Scholarship 

1000 

Boston  College  H.S. 

Thomas  Joyce 

TWU  Local  507 

500 

Boston  Latin  School 

Gregg  Bailey 

Utility  LU  387 

500 

Boston  Latin  School 

Kevin  Daly 

SheetmetalLU17 

8000 

Mass.  BIdg.  Trades 

1000 

Braintree  H.S. 

Jessica  Wright 

IBEW2PPP 

1000 

Brockton  H.S. 

Andrew  Jones 

Carmens'  ATU/589 

1000 

Brockton  H.S. 

Chris  Hurley 

Gr.  Brockton  CLC 

"Pres.  LaGrasta" 

500 

Brookline  H.S. 

Felix  Chen 

AFSCME  402 

1000 

Burncoat  H.S. 

Jennifer  M.  Holm 

lUOE  Local  4 

500 

Carver  H.S. 

Timothy  A.  Rice 

New  Bedford/ 

Cape  Cod  CLC 

250 

Carver  H.S. 

Wendy  Duart 

Ironworkers  7 

3000 

Catholic  Memorial 

Barry  Blake 

Plumbers  LU  12 

1000 

O'Keefe/Assoc. 

1000 

Chicopee  Comp.  H.S. 

Jeffrey  Fournier 

Honorable  Mention 

50 

Chelmsford  H.S. 

Kristen  Sullivan 

Lowell  CLC 

150 

Chelmsford  H.S. 

Pyang  Chae 

Chelmsford  Teachers 

500 

Chelmsford  H.S. 

Megan  Gaphardt 

Chelmsford  Teachers 

500 

Lowell  CLC 

150 

Chicopee  Comp.  H.S. 

M.  Goodenough 

Pioneer  Valley  CLC 

100 

Chicopee  Comp.  H.S. 

J.  Fournier 

Honorable  Mention 

50 

Concord  H.S./N.H. 

Elton  Chea 

Laborers'  175 

500 

Doherty  Memorial  H.S. 

Timothy  F.  Young 

IBEW  Local  2325 

1000 

Don  Bosco 

Thomas  Leonard 

lUEC  LU  4/SAC 

500 

Don  Bosco 

Tim  Egersheim       , 

j^  Glaziers  LU  1044 

500 

Keches  &  Mallen 

1000 

Duxbury  H.S. 

Renee  Boisvert 

RWDSU  LU  444 

2000 

Fontbonne  Academy 

Elaine  B.  Healy 

Laborers'  223 

1000 

Fontbonne  Academy 

Anne  Driscoll 

Honorable  Mention 

50 
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East  Boston  H.S. 

Dwane  Killion 

Honorable  Mention 

50 

East  Longmeadow  H.S 

;.  Paul  Sibley 

lUOE  LU  98 

1000 

Grafton  H.S. 

Heather  Riley 

Wayne  A.  Perkins,  Esq. 

Scholarship 

1000 

Hamilton-Wenham  Reg.  Craig  Simons 

Mass.  Electric 

500 

Hamilton-Wenham  Rec 

J.Jennifer  Heit 

Wayne  A.  Perkins,  Esq. 

Scholarship 

1000 

Hampshire  Reg.  H.S. 

Mark  MichalowskI 

Northampton  CLC 

175 

Haverhill  H.S. 

Marisa  Santiago 

Lawrence/Haverhill  CLC   200 

Hingham  H.S. 

Charles  Anderson 

Typographical  13 

375 

Honorable  Mention 

50 

Holy  Name  CCHS 

Rachel  Palermo 

AFSCME137 

500 

Ipswich  H.S. 

Heather  Jensen 

Wayne  A.  Perkins,  Esq. 

Scholarship 

1000 

King  Phillip  Reg. 

Maria  Menyo 

Painters  D.C.  35 

1000 

Lawrence  H.S. 

Linh  Iran 

John  Callahan 

500 

Leominster  H.S. 

Ko  Yang 

No.  Worcester  CLC 

500 

Lexington  H.S. 

Melissa  Liazos 

SEIU  Local  509 

1000 

Lowell  H.S. 

Adam  Lachapelle 

NALC  Branch  25  NE 

500 

Lynn  Classical 

Dean  Larabee 

Lynn  Teachers 

500 

Lynn  English 

Michael  Lyman 

SEIU  Local  509 

1000 

Lynn  English 

Michael  Olbash 

Mass.  AFL-CIO 

John  F.  Kennedy 

1000 

Lynn  Teachers 

500 

Lynn  English 

Held  Robbins 

RWDSULU513 

1000 

Lynn  Voc/Tech  Int. 

Christine  Thompson  Lynn  Teachers 

500 

Ludlow  H.S. 

Lisa  Rinald 

RWDSU  LU  224 

1000 

Madison  Park  H.S. 

Nikk  Battle 

AFSCME1489 

500 

Maiden  H.S. 

Tracy  Kippenberger 

IBEWLU103 

1500 

Maiden  H.S. 

Christine  Dolan 

Carmens'  ATU/89 

1000 

Manchester  H.S. 

Nicolle  LaFreniere 

IBEW2222 

1000 

Marshfield  H.S. 

Todd  Consentino 

Pipefitters  537 

"John  J.  Kelly- 

1000 

Norfolk  CLC 

250 

Masconomet  Reg. 

Doug  MacGregor 

RWDSU  LU  513 

1000 

Melrose  H.S. 

Eric  Sampson 

IBEW  LU  2222 
Boston  CLC 

1000 

"Joseph  Joyce" 

1000 

Middleboro  H.S. 

Kerry  Moore 

Brockton  CLC 

"Lavigne"  Sch. 

500 

Henry  Khoury  Sch. 

100 

Middleboro  H.S. 

Heather  Gately 

Utility  Wkrs.273 

500 

Minis  H.S. 

Moira  Cannon 

Honorable  Mention 

50 

Milton  H.S. 

Leanne  Russo 

IBEW  LU  2222 

1000 

Mt.  St.  Charles 

Amy  Caron 

SheetmetalLU17 

2000 

Mt.  St.  Joseph 

Joy  Trovato 

Laborers'  LU  2 

500 

Nashoba  Valley  Tech. 

Phillip  Welton 

Mass.  AFL-CIO 

Voc./Ed. Scholarship 

1000 

MASSACHUSETTS  /  AFL-CIO  REPORTS 


19 


Newburyport  H.S. 

Lisa  Fazio 

Painters  D.C.35 

1000 

Newton  South  H.S. 

Daniel  Freeman 

Mass.  AFL-CIO 

Salvatore  Camelio 

500 

Newton  South  H.S. 

Stan  Lantsman 

IFPTE  Local  105 

250 

North  Reading  H.S. 

Richard  Donovan 

Ironworkers  D.C. 

1000 

Notre  Dame/Hingham 

Caraid  O'Brien 

Honorable  Mention 

50 

Norton  H.S. 

Denise  McDermott 

RWDSU173 

1000 

No.  Andover  H.S. 

Martin  Kilcourse  II 

IBEW  2322 

500 

No.  Quincy  H.S. 

Annmarie  Curtin 

UFCW  LU  592 

500 

No.  Quincy  H.S. 

Joseph  Murphy 

RWDSU  LU  444 

200 

No.  Quincy  H.S. 

Nicole  Orman 

lUEC  LU  4 

500 

RWDSU  LU  444 

300 

Old  Orchard  Beach 

Kimberly  Johnson 

lUOE  LU  4 

1000 

Old  Rochester  Reg. 

Richard  Sanders 

Mass.  St.  Conf. 

of  Bricklayers 

1000 

Oxford  H.S. 

Jennifer  Crosbie 

AFSCME1153 

1000 

IBEW  2325 

600 

Peabody  Veterans 

Alison  D'Ambrosio 

Peabody  Teachers 

1000 

Peabody  Veterans 

Carol  N.  La 

Peabody  Teachers 

1000 

Honorable  Mention 

50 

Phillips  Academy 

Brian  Sena 

lUOE  LU  4 

1000 

Phillips  Academy 

William  Kheel 

AFSCME1736 

500 

SUMMUP 

1000 

Phillips  Exeter  Acdy 

Jeremy  Faro 

Mass.  St.  CI. 

of  Carpenters 

2000 

Lawrence/Haverhill  CLC    200 

Pinkerton  Academy 

Amy  Richardson 

IBEW  2322 

500 

Pope  John  CCHS 

Darlene  Babcoc 

Glaziers  LU  1044 

500 

Keches  &  Mallen 

1000 

Quincy  H.S. 

Michael  Anderson 

RWDSU  444 

500 

Quincy  H.S. 

Stephanie  Post 

Wayne  A.  Perkins,  Esq. 

Scholarship 

1000 

Norfolk  CLC 

250 

Revere  H.S. 

Rita  Piccolo 

Wayne  A.  Perkins,  Esq. 

Scholarship 

1000 

Roxbury  Latin  H.S. 

Christopher  Davey 

IBEW  LU  103 

1000 

Mass.  AFL-CIO 

1000 

Salem  H.S. 

Stacey  Caron 

Salem  Teachers 

300 

Sandwich  H.S. 

Scott  Pentoney 

TWU  LU  507 

500 

Scituate  H.S. 

Heather  Sprague 

Ironworkers  LU  7 

3000 

Scituate  H.S. 

Michael  McGagh,  Jr 

.  RWDSU  LU  444 

2000 

St.  Clare's  H.S. 

Megan  Kelly 

Pipefitters  537 

500 

St.  Mary's,  Lynn 

April  Codair 

Hugh  McManus,  Jr. 

500 

St.  Mary's,  Lynn 

Michael  Fuller 

lUE  LU  202 

500 

Hugh  McManus,  Jr. 

500 

St.  Mary's,  Law. 

Sylvia  Polit 

ACTWULU187 

250 

St.  John's,  Shrew. 

Sang  Ky  Kim 

Mass.  AFL-CIO 

Arthur  Osborn  Awd. 

1000 

St.  John's,  Shrew. 

Daniel  Louzonis 

SEIU  LU  509 

1000 

Shawsheen  Valley 

Jennifer  Riessle 

Machinists  1726 

1000 
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Shrewsbury  H.S. 

Krista  Green 

Honorable  Mention 

50 

Snoden/Copley  H.S. 

Melanie  Marsden 

UFCWLU1445 
Mass.  AFL-CIO 

1000 

"James  W.  Debow" 

250 

So.  Hadley  H.S. 

Jay  Mykytiu 

Northampton  CLC 

175 

IBEW  LU  7 

300 

Spfld.  Central  H.S. 

Tracy  Guillemette 

Mass.  St.  CI.  of 

Stoneham  H.S. 

Laura  Cutone 

Laborers'  LU  22 

500 

Tantasqua  Reg.  H.S. 

Lisa  Menyhart 

Mass.  AFL-CIO 

■Francis  E.  Lavigne" 

2000 

Tantasqua  Reg.  H.S. 

Jenipher  Fortier 

IBPO  LU  3 

500 

Tewksbury  Mem.  H.S. 

Melissa  Florio 

NALC  Branch  25  NE 

500 

Tewksbury  Mem.  H.S. 

Jason  Nutile 

TWU  LU  507 

500 

Thayer  Academy 

Matthew  Preskenis 

Carmens'  ATU/589 

1000 

Triton  Reg.  H.S. 

Nicole  Desouza 

lUE  LU  202 

500 

Hugh  McManus,  Jr. 

500 

Triton  Reg.  H.S. 

Melissa  Buttaro 

SEIU  LU  285 

500 

Waltham  H.S. 

Robert  Herrera 

IBEW  LU  1505 

1000 

Waltham  H.S. 

Steve  DeProfio 

Laborers'  LU  560 

500 

Ware  H.S. 

Kim  Kucharczy 

lUOE  LU  98 

1000 

W.  Bridgewater  H.S. 

Dawn  Turner 

Utility  Wkrs.  223 

500 

Westfield  H.S. 

Kristie  Buckowsk 

SEIU  212 

375 

Westford  Academy 

Tammy  Hutchinson 

IBEW  326 

750 

Westwood  H.S. 

Mark  Sullivan 

IFPTELU105 

250 

Chris  Hannah 

SheetmetalLU17 

1500 

Kristen  LeBlanc 

SheetmetalLU17 

1500 

MASSACHUSETTS  /  AFL-CIO  REPORTS 21^ 

OTHER  MASSACHUSETTS  AFL-CIO  SCHOLARSHIP  WINNERS 

Firefighters  Local  144  Scholarship  Winners 

Kristen  Johnson  $400.00 

Kimberly  Mollica  $400.00 

Kerry  Brady  $400.00 

1992  IBEW  Local  223  Scholarship  Winners 

Jennifer  Bessette  $250.00  for  four  years 

Laurie  Gallagher  $250.00  for  four  years 

Pamela  Rawcliffe  $250.00  for  four  years 

Newspaper  Guild  Local  27  Scholarship  Winner 

Sarah  Stoddard  $500.00 

Southeastern  Regional  Teachers  Local  1 849  Scholarship  Winners 

Lisa  Crowley  $200.00 

Matthew  P.  Kane  $200.00 

Dharma  W.  Morales  $200.00 

Michele  A.  Burnell  $200.00 

1992  U.F.C.W.  Local  328  Winners 

Pamela  Berube  Cheryl  Gomes  Memorial  Scholarship  $500.00 

Joe  Manso  $500.00 

Michael  Brown  $500.00 

Christopher  Mello  $500.00 

Robyn  Settino  $500.00 

Toby  Douthwright  $500.00 

Salvatore  Gelsomino  $500.00 

Elizabeth  Libby  $500.00 

Sean  O'Reilly  $500.00 

Melissa  Smith  $500.00 

Julie  Lombard  $500.00 

Christine  Grimald  $500.00 

Susan  Luis  $500.00 

Warren  Inman  $500.00 

Kristen  L  Frenze  $500.00 

NOTE:  Some  of  the  Scholarships  listed  In  the  brochure  are  awarded 
through  the  local  union  and  are  not  listed. 
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1991  SCHOLARSHIP  EXAM 

MULTIPLE  CHOICE  QUESTIONS 

1 .  The  Massachusetts  AFL-CIO  Is: 

a.  A  labor  union  engaged  in  collective  bargaining 

b.  A  craft  union 

c.  An  industrial  union 

d.  An  organization  to  which  local  unions  belong. 

2.  The  Landrum-Griffin  Act  of  1 959: 

a.  Gave  unions  the  right  to  determine  their  own  procedures 
for  electing  officers 

b.  Established  the  "Bill  of  Rights'  for  union  members 

c.  Enlarged  the  membership  of  the  National  Labor  Relations 
Board  to  speed  action  in  redressing  unfair  laborpractices 

d.  Was  designed  to  support  and  to  broaden  labor's  right  to 
organize 

3.  The  greatest  Increase  In  union  membership  In  the  1960's  and  the 
1970's  came  In: 

a.  Building  Trades 

b.  Electronics  unions 

c.  Public  Employee  unions 

d.  Industrial  unions 

4.  Which  of  the  following  was  not  a  goal  of  early  American  unions: 

a.  collective  bargaining 

b.  universal  free  public  education 

c.  direct  election  of  public  officials 

d.  imprisonment  for  debt 

5.  COPE  was  not  designed  to: 

a.  make  workers  aware  of  the  records  of  politicians 

b.  financially  support  candidates  for  office 

c.  endorse  candidates  for  office 

d.  encourage  workers  to  register  and  vote 

6.  The  AFL-CIO  In  Massachusetts  has  a  membership  of  approximately: 

a  50,000 

b.  100,000 

c.  1  million 

d.  400,000 

7.  Trade  unionism's  legality  was  first  established  with  the: 

a.  Taft-Hartley  Act 

b.  Danbury  Hatters  cases 

c.  Adamson  Act 

d.  Commonwealth  of  Massachusetts  vs.  Hunt 
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8.  Women  make  up  roughly  what  percent  of  the  U.S.  workforce? 

a.  22% 

b.  33% 

c.  44% 

d.  55% 

9.  The  law  that  guarantees  holiday  and  vacation  pay  to  non-unlonworkers 
is: 

a.  Fair  Labor  Standards  Act 

b.  Civil  Rights  Act 

c.  Taft-Hartley  Act 

d.  No  such  law 

1 0.  Succeeded  Samuel  Gompers  as  President  of  AFL  In  1 924: 

a.  William  Haywood 

b.  William  Green 

c.  Robert  LaFollette 

d.  John  L  Lewis 

1 1 .  The  American  Federation  of  Labor  was  a  labor  organization  which 
placed  primary  emphasis  on: 

a.  Industrial  union  organization 

b.  Craft  union  organization 

c.  One  big  union 

d.  political  action 

12.  In  what  year  was  the  Massachusetts  State  Federation  of  Labor 
AFL  first  organized: 

a.  1754 

b.  1834 
C.  1887 
d.  1945 

1 3.  Which  of  the  following  groups  have  been  used  by  employers  to  break 
strikes: 

a.  Pinkertons 

b.  The  National  Guard 

c.  State  militia 

d.  All  of  the  above 

14.  Samuel  Gompers  was  a  member  of: 

a.  the  Cigar  Makers  Union 

b.  The  Ladies  Garment  Workers  Union 

c.  The  United  Auto  Workers 

d.  The  Mine  Workers  Union 

15.  The  current  president  of  the  national  AFL-CIO  is: 

a  George  Meany 

b.  Walter  Reuther 

c.  Lane  Kirkland 

d.  Harry  Bridges 
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1 6.  Which  of  the  following  is  a  type  of  union  security? 

a.  Yellow  dog  contract 

b.  Union  shop 

c.  Company  union 
d  Blacklisting 

17.  The  Act  which  actually  offered  labor  protection  from  the  Sherman 
Antitrust  Act  and  outlawed  the  yellow  dog  contract: 

a.  Wagner  Act 

b.  Taft-Hartley  Act 

c.  Norrls-LaGuardia  Act 

d.  National  Industrial  Recovery  Act 

1 8.  The  Act  which  led  to  the  establishment  of  the  National  Labor  Relations 
Board: 

a.  Civil  Rights  Act 

b.  Equal  Pay  Act 

c.  Wagner  Act 

d.  Taft-Hartley  Act 

1 9.  The  case  in  which  union  members  were  found  guilty  of  "a  combination 
to  raise  wages"  was: 

a.  Danbury  Hatters 

b.  Commonwealth  of  Massachusetts  vs.  Hunt 

c.  Pullman  Strike 

d.  Philadelphia  Cordwainers 

20.  The  union  organizer  who  led  the  Packinghouse  strike  in  spite  of  the 
AFL-CIO's  no-strike  pledge  during  World  War  I  was: 

a.  William  Foster 

b.  Phillip  Murray 

c.  Samuel  Gompers 

d.  Walther  Reuther 

21.  The  National  Labor  Relations  Act  did  not: 

a.  Provide  for  secret  balloting  In  union  recognition  elections 

b.  Protect  union  employees  from  intimidation  by  employers 

c.  Establish  a  legal  basis  for  unions 

d.  Tip  scales  in  favor  of  the  employers 

22.  The  New  Deal  was  a  time  in  which  labor  saw: 

a.  A  surge  in  membership 

b.  New  organizing  in  previously  unorganized  industries 

c.  The  most  serious  schism  in  American  labor  history 

d.  All  of  the  above 

23.  The  second  president  of  the  CIO  was: 

a.  William  Green 

b.  William  Haywood 

c.  Lane  KIrkland 

d.  Phillip  Murray 
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24.  The  last  president  of  the  CIO  at  the  time  of  Its  merger  with  the 
AFL  was: 

a  Walther  Reuther 

b.  George  Meany 

c.  Victor  Reuther 

d.  William  Green 

25.  COPE  was  developed  to: 

a.  Assist  union  boycotts 

b.  To  support  pro-worker  candidates  for  office 

c.  Provide  funds  for  strikers  and  their  families 

d.  All  of  the  above 

26.  The  recent  Pittston  strike  was  led  by  the: 

a.  United  Auto  Workers 

b.  United  Mine  Workers 

c.  Teamsters 

d.  United  Electrical  Workers  Union 

27.  George  Meany  was: 

a.  An  auto  worker 

b.  A  miner 

c.  A  plumber 

d.  An  electrician 

28.  As  women  have  entered  the  labor  force  In  unprecedented  numbers 
they  have: 

a.  Joined  unions  at  the  same  rate  as  males 

b.  Been  more  likely  to  join  a  union  than  a  male  worker 

c.  Joined  unions  at  a  lower  rate  than  males 

d.  Been  less  likely  to  vote  for  unions  than  males 

29.  A  major  event  that  set  the  stage  for  employer  union-busting  In  the 
1980's  was: 

a.  The  Greyhound  strike 

b.  Farmworkers  organizing 

c.  President  Reagan's  firing  of  the  striking  air  traffic  controllers 

d.  the  increase  of  workers  in  the  service  sector 

30.  In  1957,  the  NLRB  secured  reinstatement  for  922  workers  who  had 
been  fired  for  union  activity.  In  1980,  that  figure  was: 

a  75 

b.  445 

c.  1437 

d.  10,000 
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ESSAY  QUESTION 

If  the  1 991  budget  Governor  Weld  proposed  and  the  Democratic  Legisla- 
ture concurred  with  drastic  cuts  in  the  following  areas: 

•  Decreased  funding  for  1 2 

•  Decreased  funding  for  public  education 

•  No  pay  raise  for  Public  Employees  ( years) 

•  Use  of  designated  gas  tax  revenue  to  mask  budget  deficit  rather  than 

to  fix  roads  and  bridges 

•  Decreased  emphasis  on  enforcement  of  existing  labor  laws 

•  Reduced  benefits  for  workers  injured  on  the  job 

QUESTION:  In  1200  words  or  less.  Was  it  appropriate  for  the  Democrats 
in  the  Legislature  to  substantially  agree  with  Governor  Weld's  budget,  If  not 
what  should  their  response  have  been? 

MICHAEL  OLBASH 
LYNN  ENGLISH  HIGH  SCHOOL 

WINNER  OF  THE  JOHN  KENNEDY  SCHOLARSHIP 

Winning  Essay 

In  the  early  days  of  the  labor  movement  in  the  United  States,  when 
conservative  courts  and  legislatures  consistently  squelched  workers'  at- 
tempts to  obtain  fair  wages,  hours,  and  working  conditions,  one  of  America's 
finest  poets  of  the  nineteenth  century,  William  Cullen  Bryant,  remarked,  "If 
this  is  not  slavery,  then  we  have  forgotten  its  definition."  Bryant  was  comment- 
ing on  the  unfair  actions  of  the  political  establishment  of  the  time  against  the 
advancement  of  labor  rights.  If  Mr.  Bryant  were  still  alive  today,  he  would 
probably  look  at  any  copy  of  the  Boston  Globe  or  Herald,  read  about  the  1 992 
Massachusetts  state  budget  and  declare,  "If  this  is  not  Insanity ,  then  we  have 
forgotten  its  definition."  The  drastic  budget  cuts  that  have  been  proposed  by 
Governor  William  Weld  and  supported  by  the  Democratic  Legislature  of 
Massachusetts  clearly  indicate  that  the  political  leaders  of  the  state  are  only 
genuinely  interested  in  preserving  a  few  jobs  -  their  own.  The  Democrats  on 
Beacon  Hill  should  be  ashamed  of  themselves  for  not  soundly  rejecting  the 
1 992  budget  scheme  proposed  by  William  Weld.  By  savagely  slashing  public 
education  and  diluting  the  labor  laws  for  which  workers  in  this  state  have 
fought  for  for  well  over  a  century,  the  officials  in  our  present  state  government 
are  using  political  "smoke  and  mirrors"  to  alleviate  the  economic  woes  of 
today,  dismantling  the  very  labor  and  educational  infrastructure  which  could 
save  us  from  future  economic  chaos.  The  time  has  come  for  the  political 
establishment  of  this  state  to  stop  their  biennial  election  year  searches  for 
short-term,  short-sighted,  quick-fix  remedies  for  the  Recession  of  the  1990's 
and  create  a  sound,  level-funded  educational  infrastructure  that  will  prevent 
future  generations  from  suffering  through  the  Depression  of  the  Twenty-First 
Century. 
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Governor  Weld's  plan  to  decrease  funding  for  grades  K-12  and  higher 
education  certainly  does  not  reflect  a  logical  thinking  process  for  a  man  who 
supposedly  revolves  his  entire  realm  of  twisted  ideological  beliefs  around  a 
glorious  "crusade"  to  restore  the  economy  of  Massachusetts.  How  does  Mr. 
Weld  plan  to  restore  our  economy  by  depriving  the  children  of  today  (and  the 
workers  of  tomorrow)  of  a  full  and  challenging  public  education?  It  was  the 
great  Greek  philosopher  Sophicles  who  stated,  "The  foundation  of  every  state 
lies  in  the  education  of  its  children."  Perhaps  Mr.  Weld  ought  to  brush  up  on 
his  classical  literature. 

Free,  universal,  public  education  is  an  institution  that  has  been  one  of  the 
highest  priorities  of  the  American  Federation  of  Labor  since  its  conception 
over  a  century  ago,  and  it  must  be  a  top  priority  for  our  senators  and 
representatives  in  Boston.  If  children  are  not  educated,  they  will  not  be 
prepared  to  join  the  work  force.  If  they  do  not  join  the  work  force,  they  will 
most  likely  resort  to  criminal  activities  to  pay  for  food  and  shelter  for  them- 
selves and  their  families.  If  students  are  not  trained  to  become  engineers, 
doctors,  lawyers,  and  scientists,  the  entire  economy  of  the  Commonwealth 
of  Massachusetts  shall  be  taken  by  storm  by  the  swiftly  advancing  industries 
of  Japan  and  Western  Europe.  Drastic,  widespread  improvements  in  educa- 
tion is  what  this  state  needs  to  become  prosperous  again  -  not  crippling 
budget  slashing. 

Governor  Weld's  budget  plan  does  not  include  a  pay  raise  for  public 
employees,  whose  salaries  have  not  increased  for  the  past  four  years.  This 
portion  of  the  1 992  state  budget  certainly  should  have  been  recognized  by 
the  Democratic  Legislature  as  political  silliness.  The  government  has  been 
created  to  serve  the  society;  if  people  working  in  our  government  have  poor 
wages,  they  are  accordingly  bound  to  serve  society  poorly.  Also,  if  govern- 
ment jobs  do  not  offer  competitive  wages,  the  brightest  and  best  educated 
people  will  seek  employment  in  other  areas.  Clearly,  Governor  Weld  and  his 
cronies  in  Boston  must  recognize  that  government  cannot  operate  efficiently 
and  expediently  without  offering  competitive  wages  to  public  employees.- 

Perhaps  just  as  vital  to  the  economy  of  this  state  as  the  educational 
infrastructure  is  the  physical  infrastructure  of  the  region  -  the  roads  and 
bridges  that  are  at  the  heart  of  the  Massachusetts  economy.  The  people  of 
this  state  supported  an  additional  financial  burden  -  a  gas  tax  -  because  they 
had  the  common  sense  to  realize  that  the  roads  and  bridges  of  their  state 
needed  to  be  repaired  in  order  to  restore  the  economy  In  the  long  run.  Now 
that  Billie  Weld  and  his  "Quick  Fix  Bandits"  in  the  State  House  have  robbed 
these  funds  for  their  own  political  purposes,  our  roads  and  bridges  will 
continue  to  remain  in  disrepair,  further  crippling  the  future  of  our  ailing 
economy. 

The  final  straw  of  insanity  in  the  1992  budget  are  two  issues  that  directly 
affect  the  labor  force  in  the  state  -  decreasing  the  emphasis  on  enforcement 
of  existing  labor  bills,  and  reducing  benefits  for  workers  injured  on  the  job.  It 
is  no  wonder  that  the  Japanese  ridicule  our  labor  system!  If  crazed  despots 
like  William  Weld  continue  to  pressure  organized  labor  and  deprive  the  work 
force  of  its  necessary  job  security  and  work  standards,  then  it  is  perfectly 
logical  that  the  American  workforce  will  not  operate  to  its  full  potential.  Why 
should  a  miner  or  an  automobile  worker  put  himself  at  risk  when  he  cannot 
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even  be  sure  that  his  employer  would  pay  for  his  medical  expenses  In  the 
event  of  an  accident?  How  can  any  advancements  be  made  In  the  labor 
movement  If  the  government  cannot  even  be  trusted  to  support  the  rights  of 
the  American  worker? 

Our  Republican  governor  and  Democratic  legislature  have  both  failed  the 
citizens  of  Massachusetts.  The  hour  has  come  for  the  people  of  the  state  to 
rise  up  against  the  political  silliness  on  Beacon  Hill.  Just  as  the  citizens  of 
Boston  opposed  the  unfair  tea  tax  Imposed  by  the  British  government  in  1 773, 
so,  too,  must  the  men  and  women  of  our  state  In  1 992  send  a  clear  message 
to  the  politicians  who  are  leading  this  state  into  an  economic  quagmire  from 
which  we  may  never  retreat.  The  response  of  the  Democrats  to  Governor 
Weld's  puerile  proposals  ought  to  have  been  a  resounding  rejection.  Now 
that  the  Democrats  have  failed  us,  It  Is  up  to  the  people  to  dismantle  the 
bipartisan  political  machine  In  this  state  and  support  Independent  candidates 
who  will  establish  new,  widespread  reforms  In  education  and  labor.  From  our 
"amber  waves  of  grain"  to  our  "purple  mountain  majesties  above  the  fruited 
plain,"  America  has  been  blessed  like  no  other  nation  with  a  prosperous  land 
and  a  prosperous  people.  For  the  sake  of  the  preservation  of  these  United 
States,  we,  the  people,  must  stand  firm  against  the  oppressive  wave  of 
opposition  and  fight  for  the  kind  of  educational,  labor,  and  social  reforms  that 
will  ensure  the  prosperity  of  our  nation  not  only  for  today,  but  for  generations 
to  come! 
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\J[    \ iX ROBERT  L.  GREEN,  CPA 

A    ^1  iVTTlV  I  (   y(  )  JOHN  A.  DIMINICO,  CPA 

A   PROFESSIONAL   CORPORATION 
CERTIFIED  PUBLIC  ACCOUNTANTS 


Massachusetts  AFL-CIO  Council 


We  have  reviewed  the  accompanying  statement  of  assets, 
liabilities  and  fund  balance  -  modified  cash  basis  of  the 
Massachusetts  AFL-CIO  Council  (a  nonprofit  organization)  as  of 
June  30,  1992  and  the  related  statements  of  revenues,  expenses 
and  fund  balance,  and  cash  flows  -  modified  cash  basis  for  the 
year  then  ended  in  accordance  with  standards  established  by  the 
American  Institute  of  Certified  Public  Accountants.   All 
information  included  in  these  financial  statements  is  the 
representation  of  the  management  of  the  Massachusetts  AFL-CIO 
Council. 

A  review  consists  principally  of  inquiries  of  company 
personnel  and  analytical  procedures  applied  to  financial  data. 
It  is  substantially  less  in  scope  than  an  examination  in 
accordance  with  generally  accepted  auditing  standards,  the 
objective  of  which  is  the  expression  of  an  opinion  regarding  the 
financial  statements  taken  as  a  whole.   Accordingly,  we  do  not 
express  such  an  opinion. 

The  Council's  financial  statements  do  not  disclose  the 
pension  cost  and  the  funded  status  of  the  pension  plan  as 
required  by  Financial  Accounting  Standards  Board  Statement  87. 
In  our  opinion,  disclosure  of  that  information  is  required  to 
conform  with  generally  accepted  accounting  principles;  however, 
management  believes  it  is  impracticable  to  develop  the 
information. 

Based  on  our  review,  we  are  not  aware  of  any  material 
modifications,  except  for  the  ommission  of  the  information 
discussed  in  the  preceding  paragraph,  that  should  be  made  to  the 
accompanying  financial  statements  in  order  for  them  to  be  in 
conformity  with  the  modified  cash  basis  of  accounting,  as 
described  in  the  Notes. 

Our  review  was  made  for  the  purpose  of  expressing  limited 
assurance  that  there  are  no  material  modifications  that  should  be 
made  to  the  financial  statements  in  order  for  them  to  be  in 
conformity  with  the  modified  cash  basis  of  accounting.   The 
information  included  in  the  accompanying  schedule  of  expenses  - 
modified  cash  basis  is  presented  only  for  supplementary  analysis 
purposes.   Such  information  has  not  been  subjected  to  the  inquiry 
and  analytical  procedures  applied  in  the  review  of  the  basic 
financial  statements,  but  was  compiled  from  information  that  is 
the  representation  of  management,  without  audit  or  review. 
Accordingly,  we  do  not  express  an  opinion  or  any  other  form  of 
assurance  on  the  supplementary  information. 

July  30,  1992  U 


GREEN  &  DIMINICO,  P.C.       ,  CERTIFIED  PUBLIC  ACCOUNTANTS  LEXINGTON,  MA 
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MASSACHUSETTS  AFL-CIO  COUNCIL 


STATEMENT  OF  ASSETS,  LIABILITIES  AND  FUND  BALANCE 
MODIFIED  CASH  BASIS 


June  30,  1992 
ASSETS 


Current  assets: 
Cash 

Prepaid  expenses  and  other 
current  assets 

Total  current  assets 

Property  and  equipment: 
Office  equipment 
Motor  vehicle 

Less  accumulated  depreciation 


$120,863 

953 

121.816 


59,136 
19.824 
78,960 
28.245 
50.715 


Other  asset  - 
Israel  bond 


1.000 


LIABILITIES  AND  FUND  BALANCE 


$173,531 


Liabilities 
Fund  balance 


173.531 


$173,531 


See  accountants'  review  report. 

The  accompanying  notes  are  an  integral 
part  of  these  financial  statements. 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

STATEMENT  OF  REVENUES,  EXPENSES  AND  FOND  BALANCE  - 
MODIFIED  CASH  BASIS 

Year  ended  June  30,  1992 


Revenues : 

Per  capita 

Conferences  and  conventions 

Grants 

Charitable  fundraising 

Political  fundraising 

Ad  book  sales 

Interest 

Insurance  proceeds,  net 

Loss  on  disposition  of 
property  and  equipment 

Other 
Total  revenues 

Expenses 

Excess  of  expenses  over  revenues 

Fund  balance,  July  1,  1991 

Fund  balance,  June  30,  1992 


828,296 

157,074 

74,128 

17,650 

14,615 

10,610 

3,879 

3,040 

(4,976) 
30.350 


1.134.666 
1.210.150 
(75,484) 


249.015 

$   173,531 


See  accountants'  review  report. 

The  accompanying  notes  are  an  integral 
part  of  these  financial  statements. 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

SCHEDULE  OF  EXPENSES  -  MODIFIED  CASH  BASIS 

Year  ended  June  30,  1992 


Cash  expenses: 
Salaries 

Conferences  and  conventions 
Pension  plan 
Printing 
Group  insurance 
Office  supplies  and  expenses 
Travel  and  entertainment 
Payroll  taxes 
Rent 

Postage  and  deliveries 
Legal  and  accounting 
Motor  vehicle  expenses 
Scholarship  expense 
Charitable  contributions  and  events 
Repairs  and  maintenance 
Utilities  and  telephone 
Consulting 

Political  contributions 
Dues  and  subscriptions 
Taxes ,  other 
Meetings 

Fundraising  expenses 
Advertising 
Other  expenses 

Total  cash  expenses 

Non-cash  expense  - 
Depreciation 


;   451,567 
168,322 

78,770 

68,321 

62,882 

61,249 

53,441 

37,108 

36,248 

30,454 

23,186 

20,367 

19,650 

15,947 

15,292 

14,628 

13,000 

7,875 

6,591 

2,720 

2,711 

1,641 

1,303 

7.093 

1,200,366 


9.784 


Total  expenses 


$1,210,150 


See  accountants'  review  report. 


